Think the era of
““fmen’s ministry”
is over?

Sodowe...

Think about this: for every 10 men in the
average church...

9 have kids who will leave the church

8 do not find their jobs satisfying

6 pay monthly minimum on credit cards

5 have a major problem with pornography

4 will get divorced, affecting 1,000,000 children each year
1 has a biblical worldview

The problem isn’'t that we shouldn’t disciple men in
our churches, workplaces and communities. It's just
that pancake breakfasts and men'’s rallies don't work
like they used to. The No Man Left Behind Confer-
ence will help you stop doing “men’s ministry” and
start discipling men to be authentic followers of Jesus
Christ.

Who should attend?

Pastors: You have a vision for building disciples.
This conference will help you communicate your

vision to a team of leaders and build a strategy to

make it a reality.

Leaders: Come with a team for learning, plan-
ning and fun. You'll leave with a plan to disciple

men and the tools you need to communicate your

strategy and change men'’s lives.

“This training is moving and powerful, exciting and
uplifting, inspirational and enlightening! You guys

promised me a game plan, and I certainly have one!”

- Richard, St. Andrew’s Methodist Church, NC

You then, my son, be strong in the grace
that is in Christ Jesus. And the things
you heard me say in the presence of
many witnesses entrust to reliable men
who will also be qualified to teach others.

Paul, to Timothy, in 2 Timothy 2:1-2

Get Involved

There is a five-step process for bringing the No Man
Left Behind Conference to your area:

1. Create an “A-Team” or Advocacy Team. Recruit
at least five passionate leaders from three churches
to determine the feasibility of being able to support a
local conference.

2. With the A-Team working with a Man in the Mirror
ministry consultant, we will plan a pre-conference
“'Fishers of Men" dinner at a local restaurant and
invite leaders to attend. There, we will discuss men'’s
discipleship, the need for training, and determine the
interest level for a conference.

3. Secure a date and venue--usually a local church-
that can host a conference for up to 100 leaders, as
well as provide a team to provide logistical support.
The date should be 4-6 months after the dinner.

4. Working with MIM and the local A-Team, promote
the conference through both the leaders that attend
the dinner and other relationships in the area.

5. The event happens! Working together, we will
conduct the premier men'’s leadership conference
available, revolutionizing the way attending churches
disciple their men for Christ!

Man in the Mirror
180 Wilshire Boulevard
Casselberry, FL 32707

800-929-2536
maninthemirror.org
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Training Leaders To Reach And Disciple Men




Training, Only Different...

Relevant. Too often, church doesn’t reach men where
they are. We have to give men what they need in the
context of what they want.

Practical. You'll leave with a set of sensible principles
and realistic ideas that you can start using as soon as
you get back to your church.

Fun. There are many activities and discussions, including

an optional Friday night activity, and a little competition
to keep it interesting.

In this dynamic, encouraging training,
your team will learn how to:

Create, capture, and sustain momentum among men
Connect every ministry effort to one compelling vision
Consistently provide men with a credible next step

Maximize current efforts reaching men before creating
new ones

Implement a strategy that God can use to change
men, marriages, families and communities

“I would encourage
all the leaders of a
men’s ministry and
pastor to attend the
course so they are
able to hear the same
message and start
together from the
beginning.”
Thomas,

Grace Community
Church, TX

The No Man Left
Behind Model

Based on twenty years of research and experi-

ence working with thousands of churches, the No
Man Left Behind Model is the “backbone” of the

conference.

This model, built on the foundation of disciple-
ship and leadership, helps you move men down
a path of spiritual development, transforming
men who need Christ into disciples. This practical,
easy-to-use strategy is not alist of things to do, buta
framework you can apply to your church.

The training includes:

e 20 hours of training experience

e Comprehensive course guide and planning materials
e Ample discussion and planning time

e Personal consultation with LTC faculty

e Huge selection of resources

e Free resource pack

o Alumni website with access to your materials, handouts, etc.

How to register:

For more information or to register,
call our ministry consultants at

800.929.2536 or 407.472.2100.

Or you can register on our secure website
at www.maninthemirror.org.

Tuition rates are based on the size of your
team as well as how far in advance you
register.

Limited scholarships available for pastors
and young leaders attending with a group.

“The Conference has
transformed my approach
to men’s ministry. It has
been a paradigm shift in my
thinking and provided me
all the tools to regenerate,
reinvigorate, and transform
events and activities into
really discipling men and
changing their hearts.

I can’t wait to put the
lessons learned

into practice.”

— Al, Pine Valley UMC, NC

Schedule

The conference is spread out over two and a half
days, usually beginning on Thursday evening, and
finishing early Saturday afternoon. The training is
divided into 18 short teaching sessions, interspersed
with discussions, exercises and time for planning.
Sessions include:
e The Battle for Men’s Souls
What Do Men Want? What Do Men Need?
The Five Types of Men
The No Man Left Behind Model Overview
Discipleship: The Portal Priority
Developing and Communicating Your Vision
Three Strands of Leadership
Your Church’s Man Code
The Spiritual Development Continuum
Having an All-Inclusive Ministry to Men
What Kind of Men Are We Trying to Develop?
Creating Value and Capturing Momentum
Sustaining Change through Relationships
How Does a Man Change?
Resonance: Making Your Vision Stick
Identifying and Cultivating Leaders
Fourth Seed Leaders
Now What? Developing Your Plan




